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Minutes of the Annual General Meeting
in ASSA ABLOY AB held on 24 April
2024 in Stockholm

g1

The Meeting was opened by Johan Hjertonsson, Chairman of the Board, who welcomed
the shareholders.

§2

The Meeting resolved, in accordance with the Nomination Committee’s proposal, to elect
Johan Hjertonsson as Chairman of the Meeting.

It was noted that Ann-Charlotte Hégberg, General Counsel at ASSA ABLOY, was assigned
to keep the minutes at the Meeting.

The Meeting resolved that certain external persons were welcome to attend the Meeting
as guests.

§3

The Meeting resolved to adopt the list in Appendix 1 as the voting register for the
Meeting.

§4

The Meeting resolved to adopt the proposed agenda which had been included in the
notice of the Meeting.

§5
The Meeting resolved to appoint Mark Johnsson, representing Folksam, and Anders

Oscarsson, representing AMF, to approve the minutes of the Meeting together with the
Chairman.

§6

The Chairman concluded that the notice of the Meeting had been in accordance with
applicable law and the Articles of Association.

The Meeting resolved to declare the Meeting duly convened.
§7

The President and CEO Nico Delvaux held a speech regarding the financial year 2023.
§8

The Chairman concluded that following documents were presented:

the annual report, the auditor’s report, the consolidated financial statements and the

auditor’s report on the consolidated financial statements for the financial year 2023, the
auditor’s statement regarding whether the guidelines for remuneration to senior
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executives have been complied with, and the Board’s proposal and motivated statement
regarding the dividend.

The authorised auditor Hamish Mabon described the work with the audit and the content
of the auditor’s report and the auditor’s report on the consolidated financial statements.

The Chairman and Nico Delvaux hereafter answered questions from the shareholders.

§9
The Meeting resolved:
(a) to adopt the income statement and balance sheet and the consolidated
income statement and consolidated balance sheet for the financial year
2023
(b) to in accordance with the proposal of the Board to appropriate the earnings

at the disposal of the Meeting as follows:

a dividend to the shareholders of

SEK 5.40 per share SEK 5,998,192,204
and to be carried forward to
the new financial year SEK 9,523,350,468
to distribute the dividend in two equal installments of SEK 2.70 per share

and to establish 26 April 2024 as dividend record date for the first
installment and 11 November 2024 as dividend record date for the
second installment

(©) to discharge the Board members and the CEO from liability for the financial
year 2023.

It was noted that those Board members and the CEO who own shares in the company did
not participate in the resolution under item (c) in respect of their own part.

§10

The Meeting resolved, in accordance with the Nomination Committee’s proposal, that the
number of Board members elected by the Meeting should be eight without deputy
members.

§11
The Meeting resolved, in accordance with the Nomination Committee’s proposals:

(a) that fees to Board members appointed by the Meeting should amount to a
total of SEK 9,945,000 (remuneration for committee work not included)
to be distributed among the Board members as follows: SEK 3,160,000
to the Chairman of the Board, SEK 1,175,000 to the Vice Chairman of
the Board and SEK 935,000 to each of the other Board members
appointed by the Meeting. As remuneration for committee work, the
Chairman of the Audit Committee is to receive SEK 440,000, the
Chairman of the Remuneration Committee SEK 180,000, members of
the Audit Committee (the Chairman excluded) SEK 300,000 each, and
member of the Remuneration Committee (the Chairman excluded) SEK
90,000
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(b) that the auditor's fees shall be paid according to contract.
§12
The Chairman informed about the Nomination Committee’s proposal of Board members.

It was noted that the Meeting was informed about the proposed Board members and
their positions held in other companies.

The Meeting re-elected, in accordance with the Nomination Committee’s proposal,
Johan Hjertonsson, Carl Douglas, Erik Ekudden, Sofia Schérling Hégberg, Lena
Olving, Victoria Van Camp, Joakim Weidemanis and Susanne Pahlén Aklundh as Board
members.

The Meeting re-elected, in accordance with the Nomination Committee’s proposal, Johan
Hjertonsson as Chairman of the Board and Carl Douglas as Vice Chairman of the Board.

It was noted that the labor organizations had appointed Rune Hjalm and Bjarne
Johansson as Board members and Fredrik Bergvall and Annika Akerblom as deputies for
the employee representatives.

§13
The Chairman informed about the Nomination Committee’s proposal of auditor.
The Meeting re-elected, in accordance with the Nomination Committee’s proposal, the
registered audit firm Ernst & Young AB as auditor for the time period until the end of

the Annual General Meeting 2025.

The Chairman informed that Ernst & Young AB had notified that authorized accountant
Hamish Mabon will remain as auditor in charge.

§ 14

The Boards’ proposal on remuneration report according to Chapter 8, Section 53 a of the
Swedish Companies Act was presented.

The Meeting resolved, in accordance with the Board’s proposal, to approve the
remuneration report in accordance with Appendix 2.

§ 15
The Board’s proposal for authorization to repurchase and transfer Series B shares in the
company, including the Board’s motivated statement pursuant to Chapter 19, Section 22
of the Swedish Companies Act, was presented.

The Meeting resolved, in accordance with the Board’s proposal, to authorize the Board to
repurchase and transfer Series B shares in the company, in accordance with Appendix 3.

It was noted that the resolution was supported by more than two-thirds of both the votes
cast and the shares represented at the Meeting.

§ 16

The Chairman concluded that the Board’s proposal for a long-term incentive program had
been available to the shareholders before the Meeting.
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The Meeting resolved, in accordance with the Board’s proposal, on implementation of a
long-term incentive program in accordance with Appendix 4.
§17

The Chairman declared the Meeting closed.
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At the Minutes:

Ann-Charlotte Hogberg

Approved:

Johan Hjertonsson Mark Johnsson Anders Oscarsson
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ASSA ABLOY remuneration report 2023
Introduction

This remuneration report describes how ASSA ABLOY AB’s guidelines for remuneration to
senior executives were applied in 2023. The latest version of the remuneration guidelines
was adopted by the 2022 Annual General Meeting. The report also provides information on
remuneration to the company’s President and CEO (“CEO”) and a summary of the
company's outstanding and during the year completed incentive programs. The report has
been prepared in accordance with Chapter 8, Sections 53 a and 53 b of the Swedish
Companies Act (2005:551) and the Swedish Stock Market Self-Regulation Committee’s
Rules on Remuneration of the Board and Executive Management and on Incentive
Programs.

Information required by Chapter 5, Sections 40-44 of the Annual Accounts Act (1995:1554)
is available in note 35 (Employees) on pages 91-93 in the company’s annual report for
2023 (the “"Annual Report 2023").

Information on the work of the Remuneration Committee in 2023 is set out in the corporate
governance report available on pages 51-61 in the Annual Report 2023.

Remuneration of the Board of Directors is not covered by this report. Such remuneration
is resolved annually by the Annual General Meeting and disclosed in note 35 (Employees)
on page 91 in the Annual Report 2023.

Key developments 2023

The CEO summarizes the company'’s overall performance in his statement on pages 6-7 in
the Annual Report 2023.

ASSA ABLOY’s remuneration guidelines: scope, purpose and deviations

With the objective that ASSA ABLOY shall continue to be able to recruit and retain
competent employees, the basic principle being that remuneration and other employment
conditions shall be offered on market conditions and be competitive. The remuneration
guidelines enable ASSA ABLOY to offer senior executives a total remuneration that is on
market conditions and competitive. Prerequisites are thereby established for successful
implementation of the Group’s business strategy as well as safeguarding ASSA ABLOY’s
long-term interests, including its sustainability. Under the remuneration guidelines, the
total yearly remuneration to the senior executives shall be on market conditions and be
competitive and also reflect each senior executive’s responsibility and performance. The
total yearly remuneration shall consist of fixed base salary, variable cash remuneration,
pension benefits and other benefits. The variable cash remuneration shall be linked to
predetermined and measurable financial targets and can also be linked to strategical and/or
functional targets individually adjusted on the basis of responsibility and function. These
targets shall be designed so as to contribute to ASSA ABLOY’s business strategy and long-
term interests, including its sustainability, by for example being linked to the business
strategy or promote the senior executive’s long-term development within ASSA ABLOY.

The remuneration guidelines are found in note 35 (Employees) on pages 91-93 in the
Annual Report 2023. During 2023, the company has complied with the applicable
remuneration guidelines adopted by the General Meeting. No deviations from the
remuneration guidelines have been decided and no deviations from the procedure for
implementation of the remuneration guidelines have been made. The auditor’s report
regarding whether the company has complied with the remuneration guidelines is available
on the company’s website www.assaabloy.com/group/en. No variable remuneration has
been reclaimed.



In addition to remuneration covered by the remuneration guidelines, the Annual General
Meetings of ASSA ABLOY AB have resolved to implement share-based long-term incentive
programs ("LTIs”) and on remuneration to the Board of Directors.

Table 1 - Total remuneration of the CEO in 2023 (SEK thousands)

1 2 3 4 5 6
Name of Fixed remuneration Variable remuneration
Director
(position)  I"Einancial | Base salary | Other benefits | One-year Mult-year | Extraordinary | Penslon Total Proportion of
year variable? variable? tems expense | remuneration fixed and
variable
remuneration
Nico Delvaux 2023 23,234 202 17,243 8,940 - 8,007 57,626 Fixed:
(CEO) 55%
Variable:
45%

Share-based remuneration

Outstanding and completed incentive programs in 2023

ASSA ABLOY has three outstanding share-based long-term incentive programs (LTI 2021,
LTI 2022 and LTI 2023) for senior executives and other key employees in the Group that
have been resolved at Annual General Meetings (2021-2023). In April 2023, vesting of the
2020 share-based long-term incentive program (LTI 2020) took place.

For each Series B share acquired by the CEO within the framework of LTI 2020, LTI 2021,
LTI 2022 and LTI 2023, the company has awarded six performance-based share awards.
For each Series B share acquired by other members of the Executive Team, the company
has awarded five performance-based share awards. For other participants, the company
has awarded four performance-based share awards. Each performance-based share award
entitles the holder to receive one Series B share in the company free of charge three years
after the award date, provided that the holder, with certain exceptions, at the time of the
release of the interim report for the first quarter 2023 (LTI 2020), first quarter 2024 (LTI
2021), first quarter 2025 (LTI 2022) and first quarter 2026 (LTI 2023) is still employed by
the Group and has maintained the shares acquired within the framework of the respective
long-term incentive program. In addition to these vesting conditions, the number of
performance-based share awards that entitle the holder to Series B shares in the company
depends on the annual development of ASSA ABLOY’s earnings per share based on the
target levels, as defined by the Board of Directors, during the applicable measurement
period: 1 January 2020 - 31 December 2022 (LTI 2020), 1 January 2021 - 31 December
2023 (LTI 2021), 1 January 2022 - 31 December 2024 (LTI 2022) and 1 January 2023 -
31 December 2025 (LTI 2023), where each year during the applicable measurement period
is compared to the previous year. The outcomes are calculated yearly, whereby one third
of the performance-based share awards is measured against the outcome for the first year
in the measurement period, one third is measured against the outcome for the second year
in the measurement period and one third is measured against the outcome for the third
year in the measurement period. The outcome for each year is measured linearly. Unless
the minimum target level in the interval is achieved for the year, all of the relevant
performance-based share awards will lapse. If the maximum target level in the interval is

1 variable remuneration eamed 2023 and paid in 2024.

2 Muiti-year variable remuneration is defined as the company’s personnel cost, excluding sccial charges, related to the CEO for all the existing long-
term share incentive programs (LTIs) for the current year (i.e. IFRS2 cost).



achieved, each performance-based share award linked to the relevant year entitles the
holder to one Series B share at the end of the three-year vesting period provided the other
vesting conditions are met.

In accordance with the terms of LTI 2020, LTI 2021, LTI 2022 and LTI 2023, employees
have acquired a total of 578,062 Series B shares in ASSA ABLOY AB. The CEO, Nico
Delvaux, has acquired 14,825 Series B shares in LTI 2020, 11,077 Series B shares in LTI
2021, 12,835 Series B shares in LTI 2022 and 13,770 Series B shares in LTI 2023.

The performance-based condition was fulfilled to 67 percent for LTI 2020. Fulfilment of the
performance-based condition for LTI 2021, LTI 2022 and LTI 2023, respectively, is
intended to be presented in the annual report for the financial years 2023, 2024 and 2025,
respectively.

The total number of outstanding performance-based share awards for LTI 2021, LTI 2022
and LTI 2023 amounted to 1,750,723 on the reporting date of 31 December 2023.

Fair value is based on the share price on the respective award date. The present value
calculation is based on data from an external party. Fair value is also adjusted for
performance-based share awards not expected to be realized at the end of the vesting
period of the respective program. The company further assesses the probability of the
performance targets being met when calculating the compensation expense. The fair value
of ASSA ABLOY'’s Series B share on the award date for LTI 2023, 9 June 2023, was SEK
255.90. The fair value of ASSA ABLOY's Series B share on the award date for LTI 2022, 2
June 2022, was SEK 242.70. The fair value of ASSA ABLOY’s Series B share on the award
date for LTI 2021, 9 June 2021, was SEK 259.86. The fair value of ASSA ABLOY’s Series B
share on the award date for LTI 2020, 28 May 2020, was SEK 196.25.

The total cost of LTI 2020-LTI 2023 excluding social security costs amounted to SEK 72
million in 2023.

In April 2023, vesting of LTI 2020 took place equivalent of 314,857 Series B shares at a
total market value at the time of vesting of SEK 79 million. Please see Tables 2 and 3 b for
details regarding the CEO, Nico Delvaux.



Table 2 — Share award plans (LTI)

Name of
Director
(pasition)

The maln conditions of share award plans

Infarmation regarding the reported financial year 2023

Opening balanca

During the year

Closing balance

Name of plan

performance
period?

Award date

4

Vesting

performance Date
awards

End of
retention
period

6

Performance
awards held
at the beginning
of the year

7

Number of
performance

Number of
vested

Performance
awards
subject

perfarmance

wndition in
order to ba
awarded*

10

Performance
awards
awarded and
unvested at
year end®

11

Performance
awards
subject to a
retention
period®

Nico
Delvaux
(CEQ)

LTI 2020

2020-2022

28 May 2020 [As soon as|

possible
after the
release of
the interim|
report for

Q1 2023

Vesting Date

88,950

61,0467

LTI 2021

2021-2023

9 June 2021

As soon as|
possible
after the

release of

the interim
report for

Q1 2024

Vesting Date

66,462

66,462

LTI 2022

2022-2024

2 June 2022

As soon as
possible
after the
release of

the interim

report for

Q1 2025

Vesting Date

77,010

77,010

LTI 2023

2023-2025

9 June 2023

As soon as
possible
after the

release of

the interim
report for

Q1 2026

Vesting Date

82,620

82,620

Total

232,422

82,620

61,046

226,092

3 Measurement period.
4 All performance awards are granted at the launch of the relevant program.

5 All performance awards remain unvested until the relevant Vesting Date. To make the participants’ interest equal with the shareholders’ the

company will compensate the participants for distributed dividend during the vesting period ({i.e. until the relevant Vesting Date) by increasing the
number of Series B shares that each performance award gives right to after the vesting period for the relevant program. Hence, the final number of
Series B shares received at vesting will be adjusted at the time of vesting.
5 Neither the performance awards nor the Series B shares received upon vesting are subject to post-vesting retention.

7 Compensation included for distributed dividend during the vesting period.




Application of performance criteria

The performance measures for the CEQO’s variable remuneration have been selected to
deliver ASSA ABLOY's business strategy and to encourage behavior, which is in ASSA
ABLOY’s long-term interest, including its sustainability. In the selection of performance
measures, the strategic objectives and short-term and long-term business priorities for
2023 have been taken into account. Please refer to page 101 (Definitions of key ratios) in
the Annual Report 2023 for a general description of financial performance measurements.

Table 3 a ~ Performance of the CEO in the reported financial year 2023 - short-
term variable compensation (STI)

1 2 3
Name of Description of the criteria related to the Relative welghting of the performance a) Measured performance and
Director remuneratlon component criteria
(position) b) actual award/ remuneration outcome, SEK
thousands
Improvement earnings per share (EPS)® 90% a) EPS year on year improvement
b) 15,518
. (100% fulfillment of the performance-based
Nico condition)
Delvaux
(CEO) Operating cash flow/income before tax® 10% a) Operating cash flow/income before tax 1°
b) 1,724

(100% fulfillment of the performance-based
condition)

Table 3 b — Performance of the CEO in the reported financial year 2023 - long-
term variable compensation (LTI)

1 2 3
Y4
Name of Name of the plan Description of the criterla Relative weighting of the a) Measured performance and
Director related to the remuneration performance criterta
(position) component b) actual award/ remuneration

outcome, SEK thousands !

LTI 2020 Improvement eamings per 100% a) EPS year on year improvement
share (EPS)!2 over three years
(67% fulfillment of the
performance-based condition)

b) 14,750%3

Nico
Delvaux LTI 2021 Improvement eamings per 100% a) EPS year on year improvement
(CEQ) share (EPS)!* over three years 5
LTI 2022 Improvement eamings per 100% a) EPS year on year Improvement
share (EPS)** over three years 5
LTI 2023 Improvement eamings per 100% a) EPS year on year Improvement
share (EPS)!¢ over three years 5

8 Eamings per share is defined as the company’s earnings per share after tax and dilution, excluding items affecting comparability and currency effects.
9 Operating cash flow in relation to income before tax excluding items affecting comparability.
10 Operating cash flow in relation to income before tax excluding items affecting comparability.

11 The performance awards remain unvested till the end of the relevant vesting period (l.e. until the relevant Vesting Date set out in Table 2). In
2023, no performance awards for LTI 2021, LTI 2022 and LTI 2023 have vested. The cost of LTI 2020-LTI 2023, set out in Table 1, Is allocated over
the three year vesting period, calculated in accordance with IFRS2.

12 Earnings per share is defined as the company’s eamings per share after tax and dilution, excluding items affecting comparability and currency
effects.

13 The value corresponds to the number of Series B shares for LTI 2020 received on the Vesting Date multiplied with the average share price on the
Vesting Date.

14 Earnings per share is defined as the company’s eamings per share after tax and dilution, excluding items affecting comparability and currency
effects.

15 Earnings per share is defined as the company’s eamings per share after tax and dilution, excluding items affecting comparabllity and currency
effects.

18 Earnings per share is defined as the company’s eamings per share after tax and dilution, excluding items affecting comparability and currency
effects.



Comparative information on the change of remuneration and company
performance

Table 4 — Change of remuneration and company performance over the last three
reported financial years

Annual changs 2021 vs 2020 2022 v» 2021 2023 vs 2022 2023
CEO remuneration SEK 15.0 M (43.1%) SEK 1.9 M (3.9%) SEK 5.9 M (11.4%) SEK57.6 M
Group operating income!” SEK 1,723 M (13.8%) SEK 4,351 M (30.7%) SEK 3,653 M (19.7%) SEK 22,185 M
Average remuneration on a full-time SEK 120 k (13.4%)* SEK 47 k (4.7%)%° SEK 41 k (4.0%)* SEK 1,078 k22
equivalent basis of employees of the
company (ASSA ABLOY AB)*®

Additional information
Call options issued by shareholders to the CEO

Pursuant to an agreement dated 7 February 2018 between the CEO, Nico Delvaux, and
Latour Férvaltning AB (“Latour”) and Melker Schoérling AB ("MSAB"), Latour and MSAB
have issued in total 94,787 call options to Nico Delvaux with the right to acquire the same
number of Series B shares in ASSA ABLOY AB from Latour and MSAB. The purchase price
was SEK 21.10 per call option and the transaction date was 7 February 2018. The call
options were sold at market price, ensured through an external independent valuation.

CEO'’s total holdings of shares and call options in ASSA ABLOY AB

The CEO, Nico Delvaux, holds in total 261,814 Series B shares and 94,787 call options as
per 31 December 2023.

Description of how the views of shareholders’ have been taken into
consideration

A few comments on the remuneration report 2022 have been received. These have been
reported to the Remuneration Committee and have been considered not to prompt any
changes.

17 Group operating Income is defined as income before finandal net, and taxes on income, including items affecting comparability.
18 Excluding members of the Executive Team employed in ASSA ABLOY AB and the CTO.

19 Average remuneration 2020 calculated on 245 employees.

20 Average remuneration 2021 calculated on 202 employees.

21 Average remuneration 2022 calculated on 247 employees.

22 pverage remuneration 2023 calculated on 243 employees.
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The Board of Directors’ proposal regarding authorization to repurchase and
transfer Series B shares in the company

The Board of Directors proposes that the Annual General Meeting authorizes the Board of
Directors to pass a resolution, on one or more occasions for the period up until the next
Annual General Meeting, on repurchasing Series B shares in the company in accordance
with the following.

- The repurchase may as a maximum comprise so many Series B shares that the
company after each repurchase holds a maximum of 10 percent of the total number
of shares in the company.

- The repurchase of Series B shares shall take place on Nasdaq Stockholm.

- The repurchase of Series B shares on Nasdaq Stockholm may only occur at a price
within the share price interval registered at that time, where share price interval
means the difference between the highest buying price and the lowest selling price.

- Payment of the Series B shares shall be made in cash.

Furthermore, the Board of Directors proposes that the Annual General Meeting authorizes
the Board of Directors to pass a resolution, on one or more occasions for the period up
until the next Annual General Meeting, on transferring Series B shares in the company in
accordance with the following.

- The maximum number of Series B shares to be transferred may not exceed the
number of shares held by the company at the time of the Board of Directors
resolution.

- Transfers of Series B shares shall take place:

@ on Nasdaq Stockholm, or
(ii) in connection with acquisition of companies or businesses, on market terms.

- Transfers of Series B shares on Nasdaq Stockholm may only occur at a price within
the share price interval registered at that time, where share price interval means the
difference between the highest buying price and the lowest selling price.

- The authorization includes the right to resolve on deviation of the preferential rights
of shareholders and that payment may be made in other forms than cash.

The purpose of the authorizations is to make possible the ability for the Board of Directors
to continuously adapt the company’s capital structure and thereby contribute to increased
shareholder value, to be able to exploit attractive acquisition opportunities by fully or partly
financing future acquisitions with the company’s own shares, and to ensure the company’s
undertakings, including social security costs, in accordance with the Board of Directors’
proposal for a long-term incentive program under Item 16.

The Board of Directors has presented a motivated statement pursuant to Chapter 19,
Section 22 of the Swedish Companies Act, the statement is available at the company and

on the company’s website assaabloy.com/general-meeting.

The proposal in this Item 15 requires an approval of shareholders representing at least
two-thirds of both the votes cast and the shares represented at the Annual General Meeting
to be valid.

Stockholm in March 2024
The Board of Directors
ASSA ABLOY AB (publ)
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The Board of Directors’ proposal regarding long-term incentive program

Summary of the program

The Board of Directors proposes that the Annual General Meeting resolves to implement a
new long-term incentive program for senior executives and key employees within the ASSA
ABLOY Group (LTI 2024). LTI 2024 is based on similar principles as LTI 2021, LTI 2022
and LTI 2023, but with removal of the requirement of renunciation of customary salary
review for employees who have not participated in previous LTI programs.

LTI 2024 is proposed to include a maximum of 225 senior executives and key employees
within the ASSA ABLOY Group, which entails an increase of 75 participants compared to
the latest long-term incentive program. The Board of Directors considers the broadening
of the participant base to be motivated due to an increase of the number of employees in
the ASSA ABLOY Group and changes in the organizational structure. In order to participate
in LTI 2024 the participants will have to hold Series B shares in ASSA ABLOY within the
scope of LTI 2024 (saving shares). For every saving share held, the company will grant so
called performance awards free-of-charge in accordance with the terms stipulated below.

The rationale for the proposal

The purpose of LTI 2024 is to strengthen the ASSA ABLOY Group’s ability to retain and
recruit competent employees, to contribute to ASSA ABLOY providing a total remuneration
that is on market conditions and competitive, and to align the interests of the shareholders
with the interests of the employees concerned. Through a share-based long-term incentive
program, the employees’ remuneration is tied to ASSA ABLOY's future earnings and value
growth. In light of the above, the Board of Directors believes that the implementation of
LTI 2024 will have a positive effect on the long-term value growth of the Group, including
its sustainability, and consequently that LTI 2024 is beneficial to both the shareholders and
the company.

Personal investment in saving shares

In order to participate in LTI 2024, the participants must hold saving shares. The saving
shares can either be Series B shares in ASSA ABLOY that have vested or been used as
saving shares under LTI 2021 or previous years' long-term incentive programs, or Series
B shares in ASSA ABLOY purchased on the market in connection with the notification to
participate in LTI 2024.

The personal investment shall amount to a value corresponding to a minimum of 5 percent
(all participants) and a maximum of 15 percent (CEO and other senior executives) or
10 percent (other participants), respectively, of the participant’s fixed base salary. If the
participant has access to inside information and is therefore prevented from making the
personal investment in connection with the application to participate in LTI 2024, the
personal investment shall be made as soon as possible, but no later than before the next
Annual General Meeting.

Participants in LTI 2024 and allocation
LTI 2024 is proposed to include a maximum of 225 senior executives and key employees
within the ASSA ABLOY Group, divided in three categories.

For each saving share that the CEO of the Group holds under LTI 2024, the company will
grant six performance awards. For each saving share that other senior executives
(currently nine individuals) hold under LTI 2024, each such individual will be awarded five
performance awards. For each saving share that other participants (215 individuals) hold
under LTI 2024, each such individual will be awarded four performance awards.
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Performance condition

The number of performance awards that gives right to receive Series B shares in the
company depends on the annual development of ASSA ABLOY's earnings per share! based
on the target levels, as defined by the Board of Directors, during the measurement period
1 January 2024 - 31 December 2026, where each year during the measurement period is
compared to the previous year. The outcome is calculated yearly, whereby one third of the
performance awards is measured against the outcome for 2024, one third is measured
against the outcome for 2025 and one third is measured against the outcome for 2026.

The outcome for each year is measured linearly. Unless the minimum level is achieved for
the year, none of the relevant performance awards will give right to Series B shares, and
if the maximum level is achieved each performance award linked to the relevant year will
give right to one Series B share. The Board of Directors intends to present the fulfilment
of the performance based condition in the Annual Report for the financial year 2026.

Other conditions
In addition to the above conditions, the following shall apply for the performance awards.

- The performance awards shall be granted free-of-charge after the 2024 Annual
General Meeting.

= Each performance award entitles the holder to receive one Series B share free-of-
charge three years after allotment of the award (vesting period), provided that the
holder, with some exceptions, at the time of the release of the interim report for the
first quarter 2027 still is employed by the ASSA ABLOY Group and has maintained
the saving shares held under LTI 2024.

- To make the participants’ interest equal with the shareholders’, the company will
compensate the participants for distributed dividend during the vesting period by
increasing the number of Series B shares that each vested performance award gives
right to after the vesting period.

- The performance awards are non-transferable and may not be pledged.

= The performance awards can be granted by the company or by any other company
within the Group.

Preparation and administration

The Board of Directors shall be responsible for preparing the detailed terms and conditions
of LTI 2024, in accordance with the mentioned terms and guidelines. To this end, the Board
of Directors shall be entitled to make adjustments to meet foreign regulations or market
conditions. The Board of Directors may also make other adjustments if significant changes
in the ASSA ABLOY Group, or its operating environment, would result in a situation where
the decided terms and conditions for LTI 2024 no longer are appropriate.

In the event that the Board of Directors considers that the delivery of Series B shares under
LTI 2024 cannot be achieved at reasonable cost, with reasonable administrative efforts or
due to specific market conditions, participants may instead be offered a cash settlement.

Scope and cost of the program

LTI 2024 may, if the share price for the company’s Series B share remains the same during
the program’s term, result in a maximum amount corresponding to 90 percent (CEO), 75
percent (other senior executives) or 40 percent (other participants), respectively, of the
participant’s annual base salary (excluding social security costs). Such outcome is subject
to a maximum personal investment, meaning that the participant must hold saving shares
at a value that corresponds to 15 percent (CEO and other senior executives) or 10 percent
(other participants), respectively, of the participant’s annual base salary and that the
performance based condition has been fully achieved. Full vesting is further subject to the

! Earnings per share is defined as the company’s earnings per share after tax and dilution, excluding items
affecting comparability and currency effects.
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saving shares being retained and that the participant, with some exceptions, is still
employed during the vesting period.

The total number of saving shares, which corresponds to the participant’s total maximum
personal investment, and thus the total number of performance awards being allotted,
depends on the share price for the company’s Series B share at the time of allotment of
performance awards under LTI 2024. The total number of outstanding shares in the
company amounts to 1,112,576,334 shares.

Provided that the share price for the company’s Series B share is traded at around

SEK 308 at the time of allotment of performance awards under LTI 2024, LTI 2024 will, in
accordance with the principles and assumptions set out above, comprise a maximum of
825,000 Series B shares in total, which corresponds to approximately 0.1 percent of the
total outstanding shares and votes in the company.

LTI 2024 shall be expensed as a personnel cost over the vesting period. Provided that the
performance based condition is fully achieved, the cost for LTI 2024 before tax is, in
accordance with the principles and assumptions set out above, estimated to approximately
SEK 237 million, allocated over the vesting period. Estimated social security costs and
financing cost are included in the amount.

The costs are expected to have marginal effect on key ratios of the ASSA ABLOY Group.

The Board of Directors deems that the positive effects on earnings that are expected to
result from increased share ownership among senior executives and persons in senior
managerial positions, which may be further increased through LTI 2024, outweigh the costs
related to LTI 2024.

Delivery of shares under LTI 2024

To ensure the delivery of Series B shares under LTI 2024, the company intends to enter
into an agreement with a third party, under which the third party shall, in its own name,
buy and transfer Series B shares in the company to the participants in accordance with
LTI 2024. The cost for this agreement is currently estimated to approximately SEK 2 million
assuming that the performance based condition is fully achieved.

Preparation of the proposal

LTI 2024 has been initiated by the Board of Directors of ASSA ABLOY, and has been
structured in consultation with external advisers based on an evaluation of previous
incentive programs. LTI 2024 has been prepared by the Remuneration Committee and
reviewed at meetings of the Board of Directors.

Previous incentive programs

The company’s other share-based incentive programs LTI 2021, LTI 2022 and LTI 2023
are based on the similar principles as LTI 2024. For a description of LTI 2021, LTI 2022
and LTI 2023, reference is made to the Annual Report 2023, Note 35, and the company’s
website www.assaabloy.com/group/en.

Stockholm in March 2023
The Board of Directors
ASSA ABLOY AB (publ)



